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Alrosa

Russian group of diamond mining companies specialising in exploration, mining, manufacture and sale of

diamonds. The company leads the world in diamond mining by volume.

Carat

International unit of measurement for diamond weight: One carat equals a fifth of a gram (0.2 g).

Diamond Bourse

A diamond trading floor where diamonds are traded among bourse members.

Diamantaire

Knowledgeable and experienced person, usually a dealer or manufacturer, in the diamond trade.
Diamond pipeline

The path diamonds follow from the mine to the consumer.

Downstream

The stage of the diamond value chain that includes jewellery retailing to end consumers.

Purchase Entitlement

Offer to purchase an asset that cannot be transferred to another party. NAMDIA has a Purchase Entitlement
consisting of 15 percent per annum of NAMDEB Holding’s total run-of-mine production, from the Namibia

Diamond Trading Company, on an average 5.2-week cycle basis, 10 times a year.

Polished diamonds

Diamonds that have undergone processing, without any connection to their size, shape or any other feature.

LIBOR

London Inter-bank Offered Rate, an interest-rate average calculated from estimates submitted by the leading
banks in London.

Midstream

The stage of the diamond value chain that includes sales of rough diamonds, cutting and polishing, primary
and secondary sales of polished diamonds, and jewellery manufacturing.

Rough diamonds

Diamonds in their natural state, before undergoing processing.

Upstream

The stage of the diamond value chain that includes rough diamond exploration and production.
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CHAIRPERSON’S REPORT

The Annual Report for the financial year 1 March 2019 — 29 February 2020 has been prepared pursuant to the provisions
of the Articles of Association. It outlines the governance of Namib Desert Diamonds (Pty) Ltd (hereafter referred to as
“NAMDIA”), covers global and domestic developments in the diamond industry, includes the audited annual financial
statements, the governance report and the sales and marketing report, and highlights the key achievements of NAMDIA in

2019/2020.

During the reporting period, NAMDIA maintained sound corporate
governance practices and remained accountable to its shareholder,
the Government of the Republic of Namibia. NAMDIA continued
to espouse a culture of openness and strove to continuously pursue
its Mission and Vision. The Memorandum of Incorporation, the
Corporate Charter and the Strategic Plan lie at the core of NAMDIA’s
purpose. We remain committed to creating and improving our
shareholder and stakeholder value proposition. As the pressure in
the diamond industry continued to increase, NAMDIA managed
the headwinds through its stakeholder engagement strategy and
leveraging the unique selling proposition of Namibian diamonds.

At its inception in 2016, NAMDIA developed a 5-year Strategic
Plan outlining its strategic objectives, strategies and outcomes.
Through its Executive Management, dedicated staff and the
guidance provided by the Board, NAMDIA remains committed
to delivering and achieving its strategic objectives. As such, we
implemented Year 3 of our 5-year Strategic Plan in 2019/2020.

Operating Environment

In 2019/2020, the diamond market was confronted with several
challenges, including an increased demand for and purchase of
laboratory-grown or synthetic diamonds, a reduction in rough
diamond supplies, reduced diamond prices and a decline in sales
of polished diamonds.

Business Performance

NAMDIA performed relatively well during 2019/2020, despite the
difficult market conditions, and was able to contribute positively to
the Namibian economy through its performance. NAMDIA made
a profit of NAD150 million before tax and declared a dividend of
NAD&SO0 million to the Namibian Government.

Governance Matters

NAMDIA prides itself on its commitment to good governance
and fully subscribes to the principles of the Corporate Governance
Code for Namibia (NamCode). This commitment is reflected in the
corporate governance report on performance and the description of
systems of control and governance.

During the last quarter of the period under review, various
governance changes were instituted. NAMDIA was listed as a
commercial public enterprise falling under the Ministry of Public
Enterprises in terms of the Public Enterprises Governance Act,
2019 (Act No.1 0f 2019).

The term of the Board appointed at NAMDIA’s inception came to
an end during the reporting period. Subsequently, the Minister of
Mines, Honourable Tom Alweendo, appointed a new Board on 12
December 2019. The new Board comprises of five independent
non-executive directors appointed for a period of 3 years as per
the Public Enterprises Governance Act,2019 (Act No.1 0of2019).
The Board members have various areas of expertise, including
Finance, Human Resources, Mining, Business Marketing and
Legal. As a public enterprise, we endeavour to move beyond the
concept of good corporate citizenship. We recognise our role and
contribution towards socioeconomic development and embrace
government initiatives aimed at improving the economy and the
lives of the Namibian people.

During the year under review, NAMDIA rolled out the
performance management system to ensure optimal performance
of staff and a balanced method for reviewing performance. We
were able to fill key strategic positions critical to the performance
of the company. NAMDIA ensured the implementation of an
adequate training and development programme for its employees.

Corporate Social Responsibility

As part of its tax obligations to the fiscus, NAMDIA paid
NADG63 million to the Ministry of Finance. We also contributed
NADI5 million to the Namibian Government’s Drought Relief
Fund, which was established to provide assistance to farmers
during the prevailing drought. Through our social economical
development vehicle, the NAMDIA Foundation, we sponsored
various sports codes, and the MTC Knockout Project aimed at
combating domestic violence. In addition, we partnered with
Oculus Vision Centre, an organisation working with The School
for the Visually Impaired.

Sustainability

NAMDIA harnesses natural resources by using solar energy at its
head office, the Eumbo building. This innovative solution helps
NAMDIA to reduce energy consumption, and consequently to
positively contribute to the preservation of the environment and
the reduction of Namibia’s carbon footprint.
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Our responsibility is, and will always be,

accountability and transparency to our
shareholder and all our stakeholders.

Board Focus Areas in 2020/2021

The Board will continue to review the Strategic Plan on a yearly
basis to ensure that the Key Performance Indicators (KPI) are
aligned to strengthen NAMDIA’s resilience and to continue
meeting the shareholder’s expectations. In addition, we will
strive to contribute positively to the National Developmental
Agenda of Namibia as contained in the National Development
Plan 5, thereby meeting the expectations of the shareholder.

Accordingly, the Board will focus on:
*  Economic progression:

»  NAMDIA will continuously ensure that it meets its
mandate by striving to sell at and above the De Beers
prices, namely above 100 percent Standard Selling
Value. By delivering on our mandate, NAMDIA can
grow and assist the Government in poverty eradication
and other nation building initiatives.

»  NAMDIA will always ensure that taxes and any other
statutory returns are paid timeously.

»  We will continue to focus on supplying our clients with
quality product and services.

*  Good governance:

»  Ourresponsibility is, and will always be, accountability
and transparency to our sharcholder and all our
stakeholders.

»  We will ensure accountability and transparency in
our procurement processes by fully implementing the
Public Procurement Act, 2015 (Act No.15 of 2015).

»  Governing through COVID-19, the Board will continue
to actively engage with the shareholder and monitor
the potential impact of the pandemic on the overall
performance of NAMDIA.

»  We will align our strategic plan and processes and
policies to the Public Enterprises Governance Act,
2019 (Act No.1 of 2019).

» We will maintain a high standard of corporate
governance in complying with NamCode and the
Public Enterprises Governance Act, 2019 (Act No.1 of
2019).

»  The Board strives to drive long-term value creation,
whilst holding our directors, management and
employees accountable for their actions.

»  We will continue to develop a sustainable pool of talent
within the company that is evaluated through a robust
performance management system.

e  Social transformation:

»  The Board will ensure that NAMDIA is a sustainable
and responsible corporate institution through its
corporate social responsibility initiatives under the
NAMDIA Foundation.

Concluding Remarks

In conclusion, I would like to convey my appreciation to the
previous and current Board for governance oversight, and
our Executive Management and staff for their dedication to
delivering on the mandate of NAMDIA.

On behalf of the Board, the entire NAMDIA staff and our
stakeholders, I would also like to thank our previous portfolio
minister, Honourable Tom K. Alweendo, Minister of Mines and
Energy, for his steadfast support and guidance. We will continue
to engage his office on policy matters. I would like to welcome
our new portfolio minister, Honourable Leon Jooste, Minister of
Public Enterprises. The Board looks forward to establishing and
strengthening a mutually beneficial relationship with the Ministry
of Public Enterprises and commits to supporting the efforts
undertaken to transform the public enterprise environment.

Without the support of our shareholder, the Ministry of
Finance, the Ministry of Safety and Security, our clients and all
stakeholders, we cannot achieve our objectives and fulfil our
mandate. Your invaluable contribution to our success is highly
appreciated.

We enter the next financial year with enthusiasm and confidence
despite the global pandemonium caused by the outbreak of the
COVID-19 virus.

Bryan Eiseb

Chairperson
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CHIEF EXECUTIVE OFFICER’S REPORT

It gives me great pleasure to report on the operations of NAMDIA for the financial year 1 March 2019 — 29 February 2020.
My colleagues and I are proud of NAMDIA’s success in 2019/2020. We will continue to focus on delivering on our strategy in
the 2020/2021 financial year, maintaining our disciplined approach to our mandate and sales strategy, while working to grow
our cash flow and returns. Our strategy to deliver a world-class product is bearing fruit. Despite tough external factors, we
have made great strides in operational efficiency in order to remain relevant to our customers and shareholder.

Industry Overview

During the period under review, the global diamond industry
battled with a number of challenges. These included lack of
bank financing, the depreciation of the Indian rupee, lower
profit margins and the competition of synthetic diamonds,
amongst others. The weak downstream sentiment related to
macroeconomic and geopolitical factors, including US-China
trade tensions, the impact of the Hong Kong protests and certain
macroeconomic issues affecting consumer confidence in India,
weighed heavily on the industry.

In the last quarter of the financial year, in mid-January, the
diamond industry was severely impacted by the outbreak of
COVID-19. Diamond centres around the world closed their doors
and diamond trading declined sharply in February due to the
economic uncertainty created by the coronavirus. Manufacturers
and dealers are facing a severe liquidity crunch as sales to China
and Hong Kong have stopped. Major trade shows in Hong Kong
and Basel, Switzerland have been cancelled and buyer traffic
in the diamond bourses has declined. With Chinese retail at a
standstill, the slump in jewellery sales means stores have more
inventory than usual for this time of year. This will result in
a build-up of excess goods and a squeeze on liquidity among
polished diamond suppliers.

NAMDIA’s Performance

NAMDIA performed relatively well during the period under
review, despite an extremely challenging year for the diamond
industry. The profit before tax amounted to NAD150.1 million.
This positive financial performance is attributed to a well-
executed strategy that focuses on revenue maximisation for
Namibian diamonds, optimisation of the sales strategy and
robust internal processes and procedures.

We continue to make good progress in building a world-class
diamond company. With the ongoing strengthening of our
balance sheet, cash flows and focus on capital efficiency, I am
confident that we will do this while continuing to grow our
business. Below is a snapshot of our excellent performance
during the previous financial year:

e During the period under review, NAMDIA had 10 sales
totalling 253,073.37 carats for an average of USD528.64
per carat.

e The full year profit after tax amounted to NAD95.2 million,
down 41 percent from the previous year’s NAD161.9 million.

*  Export levy of NAD19 million was paid for the full year.

*  An amount of NAD62.9 million was paid in taxes to the
Ministry of Finance.

As part of NAMDIA’s strategic planning to get a better
perspective on the global diamond value chain, NAMDIA
acquired 50% of the midstream diamond cutting and polishing
company, Namgem Diamond Manufacturing Company (Pty)
Ltd.

Value Creation for Our Shareholders

NAMDIA declared a dividend of NADSO million to our
shareholders, the people of Namibia through the Government.
We contributed NAD15 million to the Government Drought
Relief Emergency Fund. NAMDIA received a PMR Africa
Diamond Arrow Award (Outstanding — Ist Overall) in the
category for Companies/Institutions demonstrating exceptional
managerial and corporate governance qualities.

The COVID-19 global pandemic has unveiled the harsh reality
of poverty in our country and has challenged the business
community and Government to come to the aid of those left
destitute. [ will report more on this in next year’s Annual Report.
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We will continue to focus on delivering on our
strategy in 2020/2021, maintaining our disciplined

approach to our mandate and sales strategy, whilst
working to grow our cash flow and returns.

Our People

During the period under review, we were active in securing the
future of NAMDIA, from the human resources perspective, by
leveraging the human capital functionality in all facets. The HR
function is guided by the organisational strategy and NAMDIA’s
long-term vision, working in collaboration with all stakeholders
to create an environment in which employees can thrive and
are optimally engaged, challenged, empowered and enabled
to deliver superior sustained organisational and individual
performance. NAMDIA invested an amount of NAD809 435 in
staff training, development and welfare.

Security and Safety

One of our key focus areas, during the year under review, was
to maintain and enhance the safety and security of our staff
and diamond stock on our premises. I am proud to report that
there were no injuries and no incidences of theft and/or losses
of diamonds. This is mainly due to our excellent and efficient
security systems.

Governance

The governance of public enterprises in Namibia has reached
new momentum and emphasis with the promulgation of the
Public Enterprises Governance Act, 2019 (Act No.1 of 2019).
NAMDIA, under the new hybrid governance model, has been
declared a commercial public enterprise reporting to the Ministry
of Public Enterprises.

I'am proud to report that there were no events of non-compliance
to legislation during the year under review. NAMDIA continues
to adhere to its policies, applicable laws and regulations.

Stakeholder Engagement

We are deliberate in our intentions to maintain close relations
with all our key stakeholders. In February 2020, we held a
stakeholder engagement event to once again strengthen our
relationship with all our stakeholders and to introduce our new
Board of Directors. Despite restrictions due to COVID-19, we
made a concerted effort to remain in constant communication
with our stakeholders via various social media platforms and
information systems.

Public Relations

The endorsement of NAMDIA’s communication strategy has
been a great tool for public relations and branding in and around
the country. Social and digital media continue to push the
NAMDIA brand into all segments of society.

Looking Ahead

I remain firm in my belief that the diamond industry will once
again revamp and revitalise itself and our global economies. I
am proud of NAMDIA’s success in 2019/2020. We will continue
to focus on delivering on our strategy in 2020/2021, maintaining
our disciplined approach to our mandate and sales strategy,
whilst working to grow our cash flow and returns. Our strategy
to deliver a world-class product is bearing fruit.

My gratitude goes to the members of our new Board for their
mentoring and counsel during this year. In such a short time,
our relationship has only strengthened and we appreciate and
value your guidance every step of the way. Thank you to the
Executive Committee for their endless passion and unwavering
commitment. To our staff, you are the oil that fuels this engine. I
wholeheartedly appreciate you.

Most importantly, I would like to express my gratitude to our
shareholder, the Government of the Republic of Namibia, as well
as the Ministry of Mines and Energy, the Ministry of Finance,
the Ministry of Public Enterprises and my fellow Namibians.

Lastly, Iwould like to thank our loyal clients for standing by us and
being ambassadors for our product worldwide since NAMDIA’s
inception. Your confidence in our processes motivates us to keep
believing in the vision of building the NAMDIA brand for a
better tomorrow for our country. I thank you.

M=

Kennedy Hamutenya

Chief Executive Olfficer
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STRATEGIC OVERVIEW

3.1 OVERVIEW OF NAMDIA

NAMDIA was established and licensed by the Ministry of
Mines and Energy in 2016 as a rough diamond trader with
business operations focused on the purchase of rough diamonds
and the sale of these diamonds to the international diamond
industry. NAMDIA is positioned to create a sustainable route to
market for 15 percent of NAMDEB Holdings’ total production
of rough diamonds, thus further ensuring Namibia’s place as a
major player in the global diamond value chain. NAMDIA also
has the discretion to cut and polish some of its rough diamonds
with the view to discover the market value of the polished
outcome of its diamonds. The establishment of NAMDIA was a
decision taken by Government to assert its sovereign rights over
mineral resources in this manner.

NAMDIA leverages on the high quality and corresponding
premium pricing of Namibian diamonds to generate
economic benefits for Government, thereby supporting
national development goals and policy in the diamond sector.
NAMDIA intends to create a brand that positions Namibian
diamonds as a niche product in the luxury brand segment, and
to make Namibian diamonds a highly sought-after commodity
among the world’s elite diamantaires and consumers. To that
end, NAMDIA’s business plan has been crafted to explore
future upside opportunities further down the value chain in the
international diamond pipeline.

3.2 NAMDIA OBJECTIVES
The key strategic objectives of NAMDIA are:

e Price discovery and revenue maximisation mechanism for
Namibian diamonds;

*  Optimisation of sales strategy and delivery mechanism of
allotted rough diamonds;

e Positioning and branding of Namibian diamonds in the
global market;

*  Corporate and social responsibility to contribute to the
development and growth of Namibia.

3.3 CORPORATE CHARTER
3.3.1 NAMDIA Vision

To be the leading supplier of ethically sourced, natural and high
quality diamonds exclusively of Namibian origin to premium
and niche luxury markets.

3.3.2 NAMDIA Mission

To discover the best market value for Namibian diamonds —
price discovery mechanism.

To contribute towards beneficiation of diamonds.
To fulfil our corporate social responsibilities.
3.3.3 NAMDIA Core Values

Integrity — Acting with honesty and honour, underpinning our
long-term relationships with our stakeholders.

Client Focus — Offering our clients a world-class experience to
make NAMDIA a Namibian diamond supplier and partner of
choice.

Accountability — Acknowledging and assuming responsibility
for actions, products, decisions, policies and operating with
transparency.

Stewardship — Conscious commitment by leaders and
employees to lead with NAMDIA values and foster a culture
that always serves the interest of the Namibian people and the
shareholder.

Innovation — Taking an innovative and proactive approach to
positioning the Namibian diamond industry in the global market.
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OPERATIONS

In terms of the Sales and Marketing Agreement, NAMDIA is
to purchase, on behalf of Government, a Purchase Entitlement
consisting of 15 percent per annum of NAMDEB Holding’s total
run-of-mine production, from the Namibia Diamond Trading
Company (NDTC), on an average 5.2-week cycle basis, 10 times
a year. NAMDIA has thus been established as a rough diamond
trader with business operations focused on the purchase of rough
diamonds and the sale of these diamonds to the international
diamond industry.

NAMDIA’s commercial strategy is to deliver a market
leading value proposition, which will encourage diamantaires
from across the world to acquire rough diamonds from NAMDIA
at market determined prices. The sales strategy is primarily
direct for sales to reputable consumers of rough diamonds. Once
NAMDIA purchases its Entitlement from NDTC, payment is
confirmed and the diamonds are transported to the NAMDIA
premises. At NAMDIA, the shipment is captured in the inventory
system. Thereafter the clients’ parcels are assorted according to
their specification, and value is assigned to each parcel. The pre-
approved clients are invited to view the parcels and agree on
the price. Invoicing, client payment and confirmation must be
in place before shipment to a client’s respective destination. The
supporting services include Finance, Human Resources, Security
and Safety, Information Technology, Legal and Secretariat.

4.1 ORGANISATIONAL STRUCTURE

NAMDIA BOARD OF
DIRECTORS

PATO CEO

COMPANY SECRETARY &
LEGAL ADVISOR

INTERNAL
AUDIT

SALES
CONSULTANT

GM: SALES &
MARKETING

PUBLIC
RELATIONS
OFFICER

KEY ACCOUNTS
MANAGER

DIAMOND
SORTER/
VALUATOR x3

GM: SECURITY
& SAFETY

GM: HR &
ADMINISTRATION

ICT SUPPORT
TECHNICIAN

ADMIN

CHIEF PO ASSISTANT

PROTECTION

OFFICER x8 RECEPTIONIST

HR: OFFICER
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DIRECTOR
LIINA MUATUNGA

DIRECTOR
JUSTUS HAUSIKU

DIRECTOR
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DIRECTOR
NDAPWILAPO SELMA
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EXECUTIVE MANAGEMENT

Chief Executive Olfficer
KENNEDY HAMUTENYA
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GM: Sales and Marketing GM:Human Resources and Administration

LELLY USIKU IRWIN D HAITHAMBO

GM: Finance Company Secretary and Legal Advisor

SVEN VON BLOTTNITZ MARVEL TJOMBONDE

GM: Security and Safety
CLARKY MCKAY




4.2 CORPORATE GOVERNANCE

NAMDIA subscribes in all its activities to principles of best
practice in business management and corporate governance
for public enterprises, as set out in the Corporate
Governance Code for Namibia (NamCode) and the Public
Enterprises Governance Act, 2019 (Act No.1 of 2019). The
Board takes overall responsibility for NAMDIA’s success. Its
role is to exercise leadership and sound judgement in directing
the company to achieve sustainable growth and act in the best
interests of its shareholder.

4.2.1 Board Governance Structure

The Board is committed to strong and robust corporate
governance to support the creation of long-term sustainable
value. NAMDIA has a strong and effective governance system.
Responsibility for good governance lies with the Board.

MINISTRY OF PUBLIC ENTERPRISES

BOARD OF DIRECTORS

AUDIT, RISK AND HUMAN RESOURCES
COMPLIANCE AND REMUNERATION

EXECUTIVE
COMMITTEE

COMMITTEE COMMITTEE
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4.2.2 Board Charter Skills

The roles and responsibilities of the Board, including the Marketing

matters that are specifically reserved for the Board, are set
out in the Board Charter. Key elements of the Board’s roles
and responsibilities are described below. The charter is aligned
to NamCode, the Public Enterprises Governance Act, 2019 (Act
No.1 0of 2019), and the Companies Act, 2004 (No.28 of 2004).

Financial

The Board’s main responsibilities are, inter alia:

1. The Board directs, controls and is accountable for the
performance and affairs of NAMDIA.

2. The Board shall adhere to the principles of applicable

governance requirements, and act as guardian for good Human .
governance. Resources Leadership

3. The Board shall, in directing NAMDIA, exercise leadership,
enterprise, integrity and judgement based on transparency,
fairness, accountability and responsibility, whilst at all times
acting ethically and considering its social responsibilities  Gender Diversity
without compromising the natural environment.

4. The Board shall review and approve the strategic plan,
governance policies, appropriate procurement systems, Female
annual budgets, business and financial plans.

5. The Board is responsible for and shall ensure that procedures
are in place to monitor and evaluate the implementation
of its values, ethics, corporate vision, strategies, policies,
senior management performance criteria, risk management,
compliance with relevant statutes, business plans and
business and operational performance; and business rescue
proceedings.

6. The Board is responsible for leading and directing the
strategy and operations of the business to build a sustainable
enterprise.

7. The Board must ensure that there is compliance with
legislation, regulations, supervisory requirements, policies
and relevant codes at all times.

Age Profile
4.2.3 Composition of Board, Independence of Directors
30-40
The directors are drawn from diverse backgrounds and bring
a wide range of experience, insight and professional skills to
the Board, thus ensuring effective leadership. NAMDIA has a
unitary board of five (5) independent non-executive directors
with skills and experience, gender and age attributed as follows:
40-50
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4.2.4 Board Changes

During the year under review, the Minister of Mines and Energy,
in consultation with the Minister of Public Enterprises, made the
following changes to the NAMDIA Board:

Appointments Effective Date End of Directorship
B. Eiseb Chairperson 12 December 2019 11 December 2022
J. Hausiku Director 12 December 2019 11 December 2022
L. Muatunga Director 17 June 2019 16 June 2022

J. Pack Director 12 December 2019 11 December 2022
N.S. Shimutwikeni Director 12 December 2019 11 December 2022
Resignations Reason Effective Date

S. Masiza End of board tenure 12 December 2019

T. Hangula End of board tenure 12 December 2019

L. Harases End of board tenure 12 December 2019

B. Konjore End of board tenure 12 December 2019

V. Maharero End of board tenure 12 December 2019

C. Nghaamwa End of board tenure 12 December 2019

4.2.5 Board and Committee Meetings

During the financial year under review, the Board held three (3)
ordinary meetings and one (1) special meeting. Special meetings
are convened as and when necessary. The attendance of directors
at Board and committee meetings during the reporting period is
reflected below:

Annual General Audit, Risk and | Human Resources
Meeting Compliance and Remuneration
Committee Committee
Director
S. Masiza WY J WA
T. Hangula W \ AW
L. Harases VW \ VAW
B. Konjore AW \ W
V. Maharero VA \ VA
L. Muatunga W \ W AW
C. Nghaamwa W \ W
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4.2.6 Committees

The Board is the custodian of corporate governance and
is structured to perform this function effectively. A number
of Board subcommittees were established to ensure oversight
of significant strategic and operational matters. The Board
committees have clearly-defined terms of reference. The
Board assures the shareholder and stakeholders that all the
subcommittees met their respective obligations in all material
aspects.

e The Audit, Risk and Compliance Committee assists the
Board in monitoring the integrity of the company’s financial
statements, oversees integral reporting and assesses the
effectiveness of internal financial controls and the external
and internal audit functions. It ensures that NAMDIA
implements an effective risk management and compliance
process that identifies and monitors the management of key
risks and ensures compliance to legislation and directives,
inter alia.

e The Human Resources and Remuneration Committee
assists the Board in ensuring that the adoption of
remuneration policies that retain and attract talent are
aligned to the company’s strategy, are market-related and
drive performance. The committee also reviews, monitors
and makes recommendations to the Board on human
resource strategies and policies that pertain to staffing,
remuneration, benefits, succession planning, employment
conditions, performance appraisals, training, capacity
building and discipline.

Committee Composition

Audit, Risk and Human
Compliance Resources and
Committee Remuneration
Committee

S. Masiza N

T. Hangula Y

L. Harases v

B. Konjore \

V. Maharero ~

C. Nghaamwa \

4.2.7 Board Training

There is a formal orientation and induction programme
in place to familiarise incoming directors with NAMDIA’s
operations, Executive Management, the operating environment
and directors’ fiduciary duties and responsibilities. The new
Board completed the induction programme on 19 February 2020.

Ongoing training is essential to ensure that Board members
are kept abreast of any industry changes and developments,
changes in applicable codes and regulations, and changes in the
broader operating environment. During the period under review,
Board members received training and updates on legal and
regulatory changes and governance.

4.3 SALES REPORT

4.3.1 Developments in the Diamond Market
Global economic development

China’s growth in 2019 was affected considerably by the
trade war with the United States of America, which brought
down exports. China’s economic growth has been slowing amid
weak domestic and export demand, with pressure compounded
by an escalating trade war with the United States. The COVID-19
pandemic is inflicting high and rising human costs worldwide,
and the necessary protection measures are severely impacting
economic activity. As a result of the pandemic, the global
economy is projected to contract sharply in 2020, much worse
than during the 2008—09 financial crisis.

Rough diamonds

During 2019, the diamond market battled with a number of
challenges. These challenges included, but were not limited to,
lower profit margins, lack of bank financing, the depreciation
of the Indian rupee and the competition from man-made
synthetic gems, especially against non-certified smaller sized
natural diamonds. The weak downstream sentiment related to
macroeconomic and geopolitical factors, including the US-
China trade tensions, the impact of the Hong Kong protests, and
certain macroeconomic issues affecting consumer confidence in
India, weighed down on the industry.

Mining companies were left with a large amount of unsold
rough diamonds. With the outbreak of the coronavirus and
the resulting economic slowdown in China, diamond inventory
levels are expected to rise again. This will impact the rough
diamond demand, which in turn will induce mining companies
to reconsider their production plans for 2020.
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Amid weak demand, De Beers cut back on production
in 2019. It produced 30.8 million carats, compared to the
35.3 million carats produced in 2018. Production in Namibia
decreased by 15 percent to 1.7 million carats, compared to the
2 million carats produced in 2018, mostly owing to planned
routine maintenance at the company’s marine operation and the
closure of the Elizabeth Bay mine.

Rough diamond sales at Alrosa fell 26 percent in 2019 as
an oversupply in the midstream led to weaker demand.
Revenue for the year dropped to USD3.27 billion, while the
average selling price slid by 16 percent to USD98 per carat.
Sales volumes decreased by 12 percent to 33.4 million carats,
with manufacturers purchasing fewer diamonds in an effort to
offload excess inventory. Production for the year increased by 5
percent to 38.5 million carats.

Alrosa ended 2019 with 22.6 million carats of unsold rough
diamonds in its coffers, representing roughly nine months’
worth of production, of which about two-thirds are gem-quality
stones. The stockpile has raised concerns that the company
might push excess rough diamonds to the market and protract
the oversupply environment the midstream had to deal with
throughout 2019.

Polished diamonds

Inflated inventory was the cloud of doubt hovering over the
diamond industry in 2019. The midstream held large volumes
of polished diamonds that were difficult to move, at least in
part because the trade war between the United States and China
made Chinese demand cautious. As expected, the oversupply
ultimately led to a softening of prices. The pressures eased
towards the end of the year as the two countries reached a deal
on tariffs, spurring confidence for the Christmas season and the
subsequent Chinese New Year.

India’s polished diamond exports dropped 16 percent to
USD20.62 billion in 2019, recording their steepest annual
decline since 2012. The decrease reflected a slump in import
volumes and a more moderate decline in the average price. Rough
imports fell 17 percent, as weakness in the manufacturing sector
led to a slowdown in rough buying. Consequently, US imports of
polished diamonds slid 16 percent to USD19.46 billion last year,
reaching their lowest level since 2010. Shipments fell by value
and volume, while the average price also declined.

In general, the polished market is slow, especially for high-
end goods in larger sizes. Smaller sizes, which are facing
competition from lab-grown diamonds, are starting to see some
difficulties too. Compounding the situation, rumours abound
about companies going into liquidation to repay banks. All of
these factors are affecting polished prices and creating panic and
uncertainty in the market. There are simply not enough margins
to absorb this price volatility and every price drop represents a
loss to manufacturers.

4.3.2 NAMDIA Sales Performance'

The year 2019 was a difficult period in the history of
NAMDIA’s existence. The diamond industry witnessed an
exceptionally challenging year due to myriad factors, as a result
of which our Entitlement declined by 20 percent compared to the
previous year. In addition, we witnessed a steady decline in the
quality of our assortments, resulting in declined sales revenue
and margins.

During the period under review, NAMDIA conducted ten
sales amounting to USD140.2 million in sales revenue and
262,633 carats of rough diamonds. The buying average carat
price was USD521.58 compared to the selling average carat
price of USD533.72, which translates to an average margin of
2.3 percent above the 100 percent Standard Selling Value (SSV)
(Table 1).

Table 1: NAMDIA Sale Transactions (in USD)

Period 2016 2017 2018 2019
Buying Average Carat Price 527.20 510.80 531.00 521.58
Selling Average Carat Price 550.90 533.00 551.50 533.72
% Margin (from 100% SSV) 4.5 4.3 3.9 2.3

'Figures are based on the 2019 calendar year




NAMDIA’s Purchase Entitlement declined by 12.9 percent
to 262,633 carats during 2019. Consequently, sales revenue
decreased by 16 percent to USD140.2 million. Similarly, the
margins achieved were lower at 2.3 percent on average during
2019 compared to 3.9 percent recorded in 2018. Despite these
tough times, when most rough diamonds were sold at cost (list
price) or at a loss in the secondary market, NAMDIA continued to
turn a profit, albeit at lower margins. The profile of the NAMDIA
Entitlement is mostly made up of small stones. On average, 76.5
percent comprised of stones weighing below 2 carats and 23.5
percent above 2 carats. Furthermore, only 1.2 percent on average
are special and fancy stones. The average stone size recorded was
0.67 carats on the entire shipment of the NAMDEB production,
with the highest of 0.76 carats observed in July 2019.

NAMDIA expected its sales volumes to be higher than last year,
as increased production was projected at NAMDEB Holdings.
With the outbreak of the COVID-19 pandemic, the prospects have
somewhat reduced due to the decline in rough diamond demand
and prices. The downside risk to the outlook is the effect of the
coronavirus on the global economy and the diamond industry. The
impact of the outbreak is not yet fully known and the downside
risks are that it will impact demand and consequently prices,
resulting in the reduction of the rough diamond supply.

4.3.3 NAMDIA Clients

This year marked our inaugural sale to new clients.
NAMDIA finalised the client selection process during the
2019/2020 financial year and came up with the final client list
of sixteen (16) for the next two (2) years (2019/20 — 2020/21).
The chosen clients fit the NAMDIA Entitlement profile and are
a full representation of all the major diamond centres. Given
the size of the NAMDIA Entitlement, not all of the sixteen (16)
clients will buy at every sale cycle. However, in order to make it
meaningful, NAMDIA will rotate the buyers.

Workforce dashboards

Workforce over the years

3

Human Resources at NAMDIA provide the platform for
employment services and the strategic partnership shaping
our value creation. Our employees are key to the achievement
of our vision and strategic objectives as they are the last
competitive advantage to be leveraged in the marketplace.
NAMDIA’s people strategy is built on high levels of trust, high
skills, lean structures, diversity and adaptability. The primary
objective is to ensure the availability of a competent and willing
workforce to the organisation, as well as to meet the needs,
aspirations, values and dignity of individual employees, with
due concern for the socio-economic problems of the community
and the country at large.

4.4.1 Workforce Profile

NAMDIA consists of six (6) departments:

*  CEO’s Office

*  Company Secretariat and Legal Services
*  Security and Safety

*  Finance

»  Sales and Marketing

e Human Resources and Administration

The entire staff complement consists of twenty-six (26)
employees. Currently, twenty-four (24) employees are in the
employment of NAMDIA with two (2) vacancies.

Year 1
(2016)

Year 2
(2017)

Male vs Female ratio

54%

Year 3
(2018)

Year 4
(2019)

Year 5
(Current)

o
46%




Male vs Female in Executive Management

67%

Age profile of workforce

43

Average Age

44.2 Training and Development

Staff development and capacity building remains a core activity.
During the reporting period, NAMDIA invested in a range of
employee training and development initiatives. This ensured that we
continue to attract and retain talent and build an adequate succession
pipeline to meet the company’s human resource requirements in
a highly competitive skills market. The Executive Management
(EXCO) team underwent an extensive coaching intervention by
Better-Me Consultants and was exposed to Insights Profiling,
personal effectiveness vs team effectiveness, design thinking,
becoming a high performing team, trust and building overall
leadership competencies.

The entire workforce was also exposed to Insights Profiling
and to the same Trust-module the EXCO team completed. Staff
members attended various conferences and workshops, hosted
locally and regionally during 2019/2020, in the areas of cyber
security, corporate governance, leadership, procurement, diamond
grading, human resource management and computer literacy.
The main purpose of training was to ensure that all employees
have the technical skills needed to perform the job efficiently,
effectively and smoothly, to increase motivation and engagement,
to reduce employee turnover and to upskill employees for future job
requirements.

Oldest Employee

Youngest Employee

4.4.3 Culture, Climate and Wellness

The overall organisational culture and climate remains
collaborative and healthy. Employeces were engaged as we
experienced zero (0) days of unauthorised absenteeism, zero
(0) formal complains, no grievances and no general unrest in the
workforce in 2019/2020. We were also fortunate to not experience
any resignations, deaths, injury-on-duty or prolonged absenteeism
due to ill health.

NAMDIA considers its employees holistically, as individuals
who have multiple roles and responsibilities, of which being
an employee of NAMDIA is but one. NAMDIA aims to assist its
employees to achieve wellbeing in terms of physical and mental
health, spirituality, intellect, social life, career, finances and family.
By ensuring their holistic wellbeing, employees are enabled to
be more productive. The intention is to equip employees with
knowledge and understanding of the value of a healthy lifestyle, as
well as common diseases that require early diagnosis and treatment
for optimal outcomes.

The Employee Wellness Programme for 2019/2020 included:

*  Wellness Days: Wellness assessments, referrals and information
dissemination on various conditions and service offerings of its
medical funds

*  Spa Days: Massages, refreshments and gifts

*  Motivational Talks: Finances, fitness and balanced eating habits

*  The Top Score 7-a-Side Football Tournament

*  Yoga and meditation



The reporting period concluded with the outbreak of COVID-19.
The World Health Organization declared COVID-19 a global
pandemic. The health of NAMDIA employees is a top priority.
Therefore, appropriate precautionary measures were implemented to
ensure a safe working environment. All staff, with the exception of
the Protection Officers and the diamond handling employees during
the production period, worked from home. All measures were taken
to ensure the workplace is as safe as it can be and employees were
provided the required technology capability to work from home.

4.5 FINANCIAL MANAGEMENT

4.5.1 Properties

NAMDIA manages its properties through the subsidiary
company Eumbo Property Investment (Pty) Ltd. Subsequent to
the acquisition of the adjacent erf in Dr. Kwame Nkrumah Avenue
in January 2019, plans for the development thereof were prepared
for the next financial year, in terms of the objectives of the strategic
plan. The commencement of the development was put on hold in
the uncertain times caused by the COVID-19 pandemic.

4.5.2 Banking Facility

NAMDIA purchases its 15 percent Entitlement from NDTC
using a revolving overdraft facility that settles upon the sale
of the goods. The USD banking facility with RMB Namibia was
renewed in December 2019 at USD25 million and is secured by
collateral of a 12-month Fixed Deposit placed with RMB for
NAD145 million. The facility incurs interest at a credit margin
above LIBOR.

4.5.3 VAT Refunds

A Kkey strategic finance aspect for NAMDIA’s cash flows
remains obtaining VAT refunds in a timely manner to finance
the operating expenses. Diamonds are purchased from NDTC
inclusive of VAT and sold as export, which is zero-rated of VAT.
It is of vital importance that VAT returns are submitted early and
promptly audited by the officials of the Large Taxpayers Office
of the Receiver of Revenue. In the 2019/2020 financial year,
VAT refunds were paid out with sufficient promptness, which
allowed NAMDIA to pay taxes and dividends.

4.6 PUBLIC RELATIONS

During 2019/2020, NAMDIA launched the “I AM NAMDIA,
I AM NAMIBIAN” campaign. The campaign objective is to
enable the Namibian people to relate to the company and to
create greater brand awareness on numerous media platforms.
As a company, we would like to invoke a feeling of connection
to NAMDIA in the Namibian people, for the people to know
that through our activities, we are making a difference to
people’s lives and to create greater brand awareness. NAMDIA
continued its robust communication with a view to ensuring that
the Namibian people, our stakeholders and shareholder have a
much-illuminated insight into our business operations.

During the reporting period, we intensified our corporate
social responsibility efforts. We established the NAMDIA
Foundation, through which all our CSI programmes will
be channeled. Several focus areas were identified, namely
Education, Health and Sports as nation building initiatives. Over
the year, we invested mostly in sports, including soccer, rugby,
women’s hockey and chess, and contributed towards the hosting
of the Economic Summit.

As part of our CSR initiatives, NAMDIA committed to
sponsoring winning bonuses for the Brave Warriors players
and technical team for each game in the Group Stages of the
2019 Africa Cup of Nations (AFCON). In addition, NAMDIA
sponsored NAD600,000 towards the NBC broadcasting rights
of AFCON 2019. Lastly, NAMDIA responded to a call from our
line Minister and donated NADI5 million to the Government
Drought Relief Fund. NAMDIA also sponsored, amongst others,
the national hockey team, the MTC Knockout Project against
Gender Based Violence, and the Namibia Sports Awards.

NAMDIA partnered with Oculus Vision Centre, an
organisation working with The School for the Visually
Impaired. The organisation’s aim is to provide cutting-edge
tools, including the latest technology and training, to help
visually impaired students gain independence. NAMDIA
sponsored NAD300,000 towards this initiative, which funded 17
pairs of glasses, 14 mounted telescopes and 8 other appropriately
customised devices, with prices ranging between NAD600 and
NAD25,000 per device. These devices changed the students’
ability to learn and improved their vision by up to 60%.

NAMDIA received a PMR Africa Diamond Arrow
Award (Outstanding — 1st Overall), two years in a row.
In 2019, the award was given in the category for Companies/
Institutions demonstrating exceptional managerial and corporate
governance qualities. Award finalists are identified through a
survey conducted by the PMR Intelligence unit comprising
prominent Namibian business and government leaders, financial
analysts, trade unionists and other senior decision-makers. The
purpose of the survey is to profile Namibia as a growth point
and potential investment area for foreign and local developers
and investors, to measure companies, institutions, government
entities and individuals on their contribution to the economic
growth and development of the country, levels of management
expertise, implementation of corporate governance and levels of
innovation, to measure companies, institutions and government
entities’ competencies, and to measure brand awareness. The
ratings are based on the perceptions of the respondents.
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Oculus Vision Centre Project in aid of
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REPORT OF THE COMPILER

To the shareholder of Namib Desert Diamonds (Proprietary)
Limited

We have compiled the consolidated and separate annual financial
statements of Namib Desert Diamonds (Proprietary) Limited,
as set out on pages 40-72, based on the information you have
provided. These consolidated and separate annual financial
statements comprise the statement of financial position of Namib
Desert Diamonds (Proprietary) Limited as at 29 February 2020,
the statement of profit or loss and other comprehensive income,
statement of changes in equity and statement of cash flows for
the year then ended, and a summary of significant accounting
policies and other explanatory information.

We performed this compilation engagement in accordance with
International Standard on Related Services 4410 (Revised),
Compilation Engagements.

We have applied our expertise in accounting and financial
reporting to assist you in the preparation and presentation of
these consolidated and separate annual financial statements in
accordance with International Financial Reporting Standards
and the requirements of the Companies Act of Namibia, No.28
of 2004. We have complied with relevant ethical requirements,
including principles of integrity, objectivity, professional
competence and due care.

These consolidated and separate annual financial statements
and the accuracy and completeness of the information used to
compile them are your responsibility.
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Since a compilation engagement is not an assurance engagement,
we are not required to verify the accuracy or completeness of the
information you provided to us to compile these consolidated
and separate annual financial statements. Accordingly, we do
not express an audit opinion or a review conclusion on whether
these consolidated and separate annual financial statements are
prepared in accordance with International Financial Reporting
Standards and the requirements of the Companies Act of
Namibia, No.28 of 2004.

Our compilation report is intended solely for your use in
your capacity as management of Namib Desert Diamonds
(Proprietary) Limited and should not be distributed to other
parties.

b &

Hamilton Chartered Accountants
J.C. Hamilton

Partner

Registered Accountants and Auditors

18 June 2020
Windhoek




DIRECTORS’ RESPONSIBILITIES
AND APPROVAL

The directors are required in terms of the Companies Act 28
of 2004, as amended 2007 to maintain adequate accounting
records and are responsible for the content and integrity of
the consolidated and separate annual financial statements and
related financial information included in this report. It is their
responsibility to ensure that the consolidated and separate annual
financial statements fairly present the state of affairs of the group
and company as at the end of the financial year and the results
of its operations and cash flows for the period then ended, in
conformity with International Financial Reporting Standards. The
external auditors are engaged to express an independent opinion
on the consolidated and separate annual financial statements.

The consolidated and separate annual financial statements are
prepared in accordance with International Financial Reporting
Standards and are based upon appropriate accounting policies
consistently applied and supported by reasonable and prudent
judgements and estimates.

The directors acknowledge that they are ultimately responsible for
the system of internal financial control established by the group
and company and place considerable importance on maintaining
a strong control environment. To enable the directors to meet
these responsibilities, the board of directors sets standards for
internal control aimed at reducing the risk of error or loss in a
cost effective manner. The standards include the proper delegation
of responsibilities within a clearly defined framework, effective
accounting procedures and adequate segregation of duties to
ensure an acceptable level of risk. These controls are monitored
throughout the group and company and all employees are
required to maintain the highest ethical standards in ensuring the
group’s and company’s business is conducted in a manner that
in all reasonable circumstances is above reproach. The focus of
risk management in the group and company is on identifying,
assessing, managing and monitoring all known forms of risk
across the group and company. While operating risk cannot be
fully eliminated, the group and company endeavours to minimise
it by ensuring that appropriate infrastructure, controls, systems and
ethical behaviour are applied and managed within predetermined
procedures and constraints.

The directors are of the opinion, based on the information and
explanations given by management, that the system of internal
control provides reasonable assurance that the financial records
may be relied on for the preparation of the consolidated and

separate annual financial statements. However, any system of
internal financial control can provide only reasonable, and not
absolute, assurance against material misstatement or loss.

The directors have reviewed the group’s and company’s cash
flow forecast for the year to 28 February 2021 and, in light of this
review and the current financial position, they are satisfied that
the group and company has or had access to adequate resources to
continue in operational existence for the foreseeable future.

The external auditors are responsible for independently auditing
and reporting on the group’s and company’s consolidated and
separate annual financial statements. The consolidated and
separate annual financial statements have been examined by
the group’s and company’s external auditors and their report is
presented on pages 38 to 39.

The consolidated and separate annual financial statements were
compiled independently by Hamilton Chartered Accountants for
the year ended 29 February 2020.

The consolidated and separate annual financial statements set out
on pages 40-72, which have been prepared on the going concern
basis, were approved by the board of directors on 18 June 2020

and were signed on their behalf by:

Approval of financial statements

B.K.G. Eiseb (Chairperson)

J.H. Hausiku
18 June 2020
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INDEPENDENT AUDITOR’S REPORT

TO THE SHAREHOLDER OF NAMIB DESERT
DIAMONDS (PROPRIETARY) LIMITED

Opinion

We have audited the consolidated and separate financial
statements of Namib Desert Diamonds (Proprietary) Limited
(the Group) set out on pages 40 to 70, which comprise the
directors’ report, the consolidated and separate statement of
financial position as at 29 February 2020, and the consolidated
and separate statement of profit or loss and other comprehensive
income, the consolidated and separate statement of changes
in equity and the consolidated and separate statement of cash
flows for the year then ended, and notes to the consolidated and
separate financial statements, including a summary of significant
accounting policies.

In our opinion, the consolidated and separate financial statements
present fairly, in all material respects, the consolidated and
separate financial position of the Group as at 29 February 2020,
and its consolidated and separate financial performance and
consolidated and separate cash flows for the year then ended in
accordance with International Financial Reporting Standards
and the requirements of the Companies Act of Namibia.

Basis for opinion

We conducted our audit in accordance with International
Standards on Auditing (ISAs). Our responsibilities under those
standards are further described in the Auditor’s responsibilities
for the audit of the consolidated and separate annual financial
statements section of our report. We are independent of the
company in accordance with the International Ethics Standards
Board for Accountants Code of Ethics for Professional
Accountants (including International Independence Standards)
and other independence requirements applicable to performing
audits of annual financial statements in Namibia. We have
fulfilled our other ethical responsibilities in accordance with the
ethical requirements applicable to performing audits in Namibia.
We believe that the audit evidence we have obtained is sufficient
and appropriate to provide a basis for our opinion.
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Other information

The directors are responsible for the other information. The
other information comprises the general information on page 34,
Report of the Compiler page 36, Directors’ Responsibilities and
Approval on page 37, the Detailed Income Statement on pages
71 to 72 that was received before the date of this report and
the Annual Report, which is expected to be made available to
us after that date. The other information does not include the
consolidated and separate financial statements and our auditor’s
report thereon. Our opinion on the consolidated and separate
financial statements does not cover the other information and
we do not express an audit opinion or any form of assurance
conclusion thereon.

In connection with our audit of the consolidated and separate
financial statements, our responsibility is to read the other
information and, in doing so, consider whether the other
information is materially inconsistent with the consolidated and
separate financial statements or our knowledge obtained in the
audit, or otherwise appears to be materially misstated. If, based
on the work we have performed, we conclude that there is a
material misstatement of this other information, we are required
to report that fact. We have nothing to report in this regard.

Responsibilities of the directors for the consolidated and
separate financial statements

The directors are responsible for the preparation and fair
presentation of the consolidated and separate financial statements
in accordance with International Financial Reporting Standards
and the requirements of the Companies Act of Namibia, and
for such internal control as the directors determine is necessary
to enable the preparation of consolidate and separate financial
statements that are free from material misstatement, whether due
to fraud or error.

In preparing the consolidated and separated financial statements,
the directors are responsible for assessing the group’s and
company’s ability to continue as a going concern, disclosing, as
applicable, matters related to going concern and using the going
concern basis of accounting unless the directors either intend to
liquidate the group and/or the company or to cease operations, or
have no realistic alternative but to do so.




Auditor’s responsibilities for the audit of the consolidated
and separate financial statements

Our objectives are to obtain reasonable assurance about whether
the consolidated and separate financial statements as a whole are
free from material misstatement, whether due to fraud or error, and
to issue an auditor’s report that includes our opinion. Reasonable
assurance is a high level of assurance, but is not a guarantee that
an audit conducted in accordance with ISAs will always detect
a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually
or in the aggregate, they could reasonably be expected to
influence the economic decisions of users taken on the basis of
the consolidated and separate financial statements.

As part of an audit in accordance with ISAs, we exercise
professional judgement and maintain professional scepticism
throughout the audit. We also:

e Identify and assess the risks of material misstatement of
the consolidated and separate financial statements, whether
due to fraud or error, design and perform audit procedures
responsive to those risks, and obtain audit evidence that is
sufficient and appropriate to provide a basis for our opinion.
The risk of not detecting a material misstatement resulting
from fraud is higher than for one resulting from error, as
fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

*  Obtain an understanding of internal control relevant to the
audit in order to design audit procedures that are appropriate
in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the group’s and company’s
internal control.

*  Evaluate the appropriateness of accounting policies used
and the reasonableness of accounting estimates and related
disclosures made by the directors.

*  Conclude on the appropriateness of the directors’ use of the
going concern basis of accounting and based on the audit
evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant
doubt on the group’s and company’s ability to continue as
a going concern. If we conclude that a material uncertainty
exists, we are required to draw attention in our auditor’s
report to the related disclosures in these consolidated and
separate financial statements or, if such disclosures are
inadequate, to modify our opinion. Our conclusions are
based on the audit evidence obtained up to the date of our
auditor’s report. However, future events or conditions may
cause the group and or the company to cease to continue as
a going concern.

* Evaluate the overall presentation, structure and content of
the consolidated and separate financial statements, including
the disclosures, and whether the consolidated and separate
financial statements represent the underlying transactions
and events in a manner that achieves fair presentation.

*  Obtain sufficient appropriate audit evidence regarding the
financial information of the entities or business activities
within the group to express an opinion on the consolidated
financial statements. We are responsible for the direction,
supervision and performance of the group audit. We remain
solely responsible for our audit opinion.

We communicate with the directors regarding, among other
matters, the planned scope and timing of the audit and significant
audit findings, including any significant deficiencies in internal
control that we identify during our audit.

We also provide the directors with a statement that we have
complied with relevant ethical requirements regarding
independence, and to communicate with them all relationships
and other matters that may reasonably be thought to bear on our
independence, and where applicable, related safeguards.

6ﬂ5‘t ,Sijcun

Ernst & Young

Partner — Danica van Wyk
Registered Accountants and Auditors
Chartered Accountant (Namibia)

Windhoek

Date: 25 June 2020

EY
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Ernst & Young Namibia
Cnr Otto Nitzsche and
Maritz Streets

Tel: +264 61 289 1100
Fax: +264 61 234991

Box 1857 WWwWw.ey.com

Windhoek

10005 Registered Chartered Accountants and
i Auditors (Practice No: 9410)
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DIRECTORS’ REPORT

The directors have pleasure in submitting their report on the
consolidated and separate annual financial statements of Namib
Desert Diamonds (Proprietary) Limited and the group and
company for the year ended 29 February 2020.

1. INCORPORATION
The company was incorporated on 18 April 2016 and obtained
its certificate to commence business on the same day.

The company is domiciled in Namibia where it is incorporated
as a private company limited by shares under the Companies
Act 28 of 2004, as amended 2007. The address of the registered
office is set out on page 34.

2. NATURE OF BUS